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Subject: COVID-Related Accommodations 
 

 

 

As of March 22, 2021, all of our schools are providing hybrid instruction to students at every 

grade level. This is an exciting accomplishment given the many challenges involved during these 

unprecedented times. We could not have done it without our dedicated employees. 

 

Many employees have faced difficult decisions about their own health-related needs and the needs 

of their families.  AACPS offered COVID-related accommodations that have allowed some 

individuals to telework for a portion, or all, of their workdays. We are grateful that during this 

unique time we were able to meet the needs of many employees in this way. We also appreciate 

the patience and understanding that employees demonstrated as we worked through 

accommodations requests in a consistent and reasoned manner. All eligible school-based 

employees who submitted complete applications before Wednesday, March 17, 2021, have 

received eligibility determinations. 

 

We look forward to welcoming more staff members back into their buildings very soon. As a 

result of the vaccine being made available to all of our employees, we expect that many staff 

members who had accommodations as they awaited a vaccine will now be able to return to their 

worksites after being vaccinated. Similarly, as the vaccine becomes more readily available to the 

public and childcare centers and schools continue to offer additional seats and availability, the 

need for COVID-related accommodations will continue to decline. When employees no longer 

need accommodations aligned with the reasoning provided in their application, they should return 

to their designated work site.   

 

We are no longer accepting any new COVID-related accommodations (this includes personal 

health, childcare, and third-party accommodations). All current COVID-related accommodations 

will expire with the conclusion of this school year on June 30, 2021, or when the accommodations 

are no longer needed by the employee as described above. Based on current information regarding 

the pandemic, COVID-related accommodations will not be available for the 2021-2022 school 

year as we look forward to full school opening for the next school year.   

 

As always, AACPS is ADA compliant. Employees who require a reasonable accommodation 

under the ADA will be evaluated through that process. Information on ADA accommodations can 

be found at www.aacps.org/leave. 
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